Approved For Release 2002/01/23 : CIA-RDP75B00380R000800030023-0

it e o 1 e s Rk ot e

Public Law 90-202
90th Congress, S. 830
‘December 15, 1967

An Act

To prohibit nge dlscrimination in employment,

81 STAT, 602

B it enacted by the Senate and ITouse of Representatives of the
United States-of America in Congress assembled, That this Act’, may be Age Disorimina~
cited ag the “Age Discrimination in Employment Act of 10677, tion in Employe
' . ment Aob of 1967,
STATEMENT OF FINDINGS AND PURPOSE

" Swe. 2. (1) The Congress hereby finds and declares that—

(1) in the face of rising productivity and allluence, older
workers find themselves disadvantaged in their efforts to retain
employment, and especially to regnin employment when dis-
placed from jobs; ' . )

(2) the setting of arbitrary age limits regardless of potential
for job performance has become & common practice, and certain
otherwise desirable practices may work to the disadvantage of
older persons;

{3) the incidence of unemployment, especially long-term un-
employnment with resultant detevioration of skill, morale, and o
employer ncceptability is, velative to the younger ages, high among; . -
older workers; their numbers ave great and growing; aind their- PR
employment, problems grave; ' R

(-t) the existence in industries aflecting commerce, of arbitrary
diserimination in employment, beeause of age, burdens commerce
tid the free flow of goods in commerce,

() 1t is thevefore the purpose of this Act to promote employment
ol older persons based on their ability rather than age; to prohibit
urbitrary age discrimination in employment ; to help employers and
workers find wnys of meeting problems arising from the inipact of
age on employment, '

EDUCATION AND RESEARCH PROGRAN

Secs 3 () Tho Seeretary of Labor shall undertnke si adies and pro-.
vido information {o Inhoy niions, management, nnd the general publie
ronetrning the needs and abilities of oldor workers, nnd theiv potentials
for continued employment. and contribution {o the economy. In order
to uehieve the purposes of (his ety the Seeretary of Lnbor shall carry
on n contiming progeam of education and information, under which oo
he may, among ot her mensures— :

(1) wnderinke resenvely and promote research, with a view io
redneing barviers fo the employment of older persons, and {he
protmotion of mensures for utilizing theirskills; ,

(2) publish and otherywise make available o employevs, pro- ;

Tessional societies, the various media of communication, and other i
intorested persons the findings of studies and ofher materials for _ i
the promotion of employment; :

(3) fosier through the public employment service system and i

thrangh cooperative elfort the development of faeiliiies of publie T

mid privafo agenecies for expunding the oppovtunities and poten-
tinls of older persons; l
(1) sponsor and assist Stnle and community informational and ‘
eduentionnd programs, ' i

(h) Nob Jater than six months nfter the effective date of this Act, Reoommendstion

the Secrotary shall recommend to the Congress any measures he may to Congresse {
decm desirable to change the lower or upper age limits set forth in i
section 12, N ’ ;
1
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December 15, 1967

PROHIBITION OF AGR DIRCRIMIN ATION ,

Sre. 4. (a) It shall bounlawful for an employer—-
(1) to fail or refuse to hive or to disehnvge any individual or
olherwise diseriminate ngninst any individual with respect to his

compensation, terms, conditions, or

because of such individual's age;
(2) to lmnri segregate,
which would deprive or

privileges of employment,

or classify his employees in any way ;
tend to deprive any individual of em- i

ployment opportunities or otherwise adversely affect his status ;
as an employee, becanse of such individual's age; or ;
(8) to reduce the wage rate of any employee in ovder to comply

with this Act.

(b) It shall be unlawful for an employment ageney to fail or refuse
to refer for employment, or otherwise to diserininate agninst, any in-
dividual because of such individual's age, or to classify or refer for
employment auy individual on the basis of such individual's age,
(e) It shall be unlawful for a labor organizalion— :
(1) to exclude or to expel from is membership, or otherwise ‘

to discriminate agninst,

any individual beeause of lis age: .

(2) tolimit, segregnie, or classily its membership, or to clussify

*or fuil or refuse {0 refer for employment nny individual, in"any

way which would deprive or tend to deprive any individual of
would limit such employment. op- ,
ersely nileet his status as an employee :

employment opporiunities, or
portunities or otherwise ndy

or as an applicant for employment, beeause of such individunl's

nge;

(3) to cause or attempt to cause an employer to diseriminnte

ngninst an individual in violation of this section, v .

(d) It shall be unlawful for an employer to diseriminate against ;
any of his employees or applicants for employment, for an employ- :
ment ngeney to diseriminate against any individnal, or for n labor |
ovganizidion to diseriminate agninst any member thereof or applicant !

for membership, because such individnal, member or applicant for
temberdhip hos opposed any practice made unlawiul by this section,
or because such individunl, member or applicant for membership has

mudo n charge, testified, assisted, or participated in any manner in an

investigntion, proceeding, or Titigation under this A et :
for nn_employor, labor organization, or |

i shadl bo unlanwiul

(e)

smployment agency to print or publish, or'cause to be printed or Ynh-
lished, any notice or wdvertisement. relating to employment by such an

employer or membership in or an

t
elassifieation or rvefereal for em- !
§

ployment by such a Inbor or anization, or relating to auy classification

ov relerral for employment

oy sueh an employment ngency, indicating

any prefevence, limitation, specification, or diserimination, based on i

ngo,

(£) 1t shall not be unlawful for an employer, employment agency, or f

labor organization—

(1) 1o tako any aetion otherwise prohibited under subsectious
of this gection
cnpational qualification reasonably necessar
tion of (he particalnr business, or where the differentintion is based
L]u factors other than ago; ,

(£) to observe the terms of a hona fide seniority systom or any
v Pl such ay a relivement, ponsion,
\ or insurance plan, which is not u subterfu e Lo evide the purposes

of this Act, except that 1o such employeei) ll

the failure to hire any individual; or

(n), (l)), (¢), or (o)

on reasonn

bonn lide employee benelil,

i

where age is a bona fide oc-
to the normal opern-

enefit plan shall excuse
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